C/I Bimbo Canada is committed to Food Security, Mental Wellbeing and Diversity,
B a ke d fo r Equity and Belonging.
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Give Where You Live Hours

Associate volunteers
73%
increase in Give Where You Live Hours
Nlu nteering versus last year
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2025 Achievements
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Education

154,155

Target Achieved!
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Continue to progress diversity, equity &
belonging to ensure an inclusive workplace,
where all associates feel they belong and
are safe to be their authentic selves.
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‘ Held 18 in-

person
Diversity, Equity

Managers and and Belonging

above are women Interactive
training
sessions across
Substantially the country,
....................... training 450
salaried
through associates.
internal
promotions,
targeted
development, and Salaried associates
intentional external have completed the
sourcing. firstlevel of training
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Using
Accessibility
Assessments
our Inclusivity

and High
Standards team
implemented 148

the highest of all recorded topics.
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RISE TO

LEAD improvements to
Our Leadership Trainee ::re_atea Hil2lis
Program rebranded to Rise to inclusive
G workspaces.

Lead. We continue to mentor
participants and champion the
leaders of tomorrow.

Collaboration
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$100,000 5-year
partnership with
the CHU Sainte-
Justine Children's
to support a
Mutrition
program that
teaches children
about healthy
food that helps
support their
physical and
mental well-being.
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Developed
the third and
final level of

Diversity,
Equity and
Belonging training
program
for salaried
associates.
Training
will launch in
2026.

organizations through donations,
events, and programs.

Contributed $'1 Ed,ﬁ'l D to various
D @ diversity focused non-profit

developed and sent to
more than 3,500
associates across
Canada sharing
essential information,
celebrating success,
and keeping
all associates informed
and connected.

CIVERSITY,
EGLITY &
BELOMGING
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